Revised Syllabus of Courses of B.Com. Programme at Semester V

with effect from the Academic Year 2018-2019

Elective Courses (EC)

1 B. Discipline Related Elective (DRE) Courses

4. Business Economics - V
Macro Economic Aspects of India

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 | Macro Economic overview of India 15
2 | Agriculture During Post Reform Period 10
3 | The Industry And Service Sector During Post Reform Period 10
4 | Banking and Financial Market 10
Total 45
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Sr. No.

Modules / Units

Macro Economic overview of India

e Overview of New Economic Policy-1991, - Role of Social Infrastructure with
reference to education, health and family welfare.

e Sustainable Development Goals and Policy measures: Make in India, Invest in
India, and Skill Development and Training Programmes.

e Foreign Investment Policy Measures in India — Foreign Investment Promotion
Board, FDI- MNCs and their role.

2 Agriculture During Post Reform Period
¢ National Agricultural Policy 2000: Objectives, Features and Implications
e Agricultural pricing and agricultural finance
e Agricultural Marketing Development-Agricultural Market infrastructure -
Market information- Marketing training- Enabling environments-Recent
developments
3 The Industry And Service Sector During Post Reform Period
¢ Policy Measures- Competition Act 2003, Disinvestment Policy, Micro, Small
and Medium Enterprises [MSME sector] since 2007.
¢ Industrial Pollution in India: Meaning, Types, Effects and Control.
e Service Sector: Recent trends, role and growth in Healthcare and Tourism
Industry
4 Banking and Financial Market

¢ Banking Sector- Recent trends, issues and challenges in Banking and Insurance
Industry

e Money Market — Structure, Limitations and Reform:s.

e Capital Market — Structure, Growth and Reforms.
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Revised Syllabus of Courses of B.Com. Programme at Semester V

with effect from the Academic Year 2018-2019

Elective Courses (EC)
2. Ability Enhancement Courses (AEC)

1. Trade Unionism and Industrial Relations Paper - |

Modules at a Glance

Sr. Modules No. of

No. Lectures
1 | Trade Unionism 12
2 | Functions of Trade Unions 12
3 Leadership ideology, Recognition, Registration and 11

administration of trade union

4 | ILO- Objectives, Principles and Organs 10
Total 45
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Sr. No.

Modules / Units

Trade Unionism

Meaning, Scope, Significance and Objectives, Structure of trade unions in India.
New Role of Trade Union in the context of globalization

Functions of Trade Unions

e Functions of trade unions with respect to:
i) Wages ii) Labour welfare iii) Training and education iv) Social security)
Awareness of social responsibility vi) Environmental awareness.

e Problems of trade unions, Industrial dispute — causes of industrial disputes

Leadership ideology, Recognition, Registration and administration of trade
union

e Impact of recession and globalization on trade unions in India.
e Problems of employees and need of trade unions in Information and
Communication Industry.

ILO- Objectives, Principles and Organs

ILO- Objectives, principles and organs. Impact of ILO on Indian trade union
movement.

e Workers participation in management — concept, pre-requisites, forms & levels
of participation, benefit of workers Participation in Management

e Women'’s participation in trade union activities.
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Revised Syllabus of Courses of B.Com. Programme at Semester VI

with effect from the Academic Year 2018-2019

Elective Courses (EC)

1 B. Discipline Related Elective (DRE) Courses

4. Business Economics-VI
International Economics

Modules at a Glance

Sr. Modules No. of
No. Lectures
01 | Introduction to International Trade 10
02 | Commercial Policy 10
03 | Balance of payments and International Economic Organization 15
04 | Foreign Exchange market 10
Total 45
Faculty of Commerce, University of Mumbai 9% |Page




Sr. No. Modules / Units
1 Introduction to International Trade
e Theories of International Trade - Ricardo’s Theory of Comparative Costs and
the Heckscher- Ohlin Theory.
e Terms of Trade - Types and Limitations.
e @Gains from International trade - Offer Curves and Reciprocal Demand.
2 Commercial Policy

e Commercial Trade Policy —Free Trade and Protection — Pros and Cons.

e Tariff And Non Tariff Barriers: Meaning, Types and Effects

e International Economic Integration — Types and Objectives:-EU and Brexit,
ASAEN

3 Balance of payments and International Economic Organization
e Balance of Payment: Meaning, Structure, Types of Disequilibrium.
e Causes and measures to correct the disequilibrium in Balance of Payments
e WTO- Recent Developments in TRIPS, TRIMS and GATS.

4 Foreign Exchange market

e Foreign Exchange Market: Meaning, Functions, Determination of Equilibrium
Rate of Exchange.

e Purchasing Power Parity Theory, Spot and Forward Exchange Rates, Arbitrage.

e Role of Central Bank in foreign exchange rate management, Managed flexible
exchange rate system of India.
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Revised Syllabus of Courses of B.Com. Programme at Semester VI
with effect from the Academic Year 2018-2019

Elective Courses (EC)

2. Ability Enhancement Courses (AEC)

1. Trade Unionism and Industrial Relations Paper - Il

Modules at a Glance

Sr. Modules No. of
No. Lectures
1 | Industrial relations 12
5 Industrial conflicts and its Measures for Prevention and 12
Settlement
3 Collective bargaining and Workers Participation in 11
Management
4 Industrial relations in Public Sector Multi-nationals, and Co- 10
operative Sector
Total 45
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Sr. No.

Modules / Units

Industrial relations

¢ Industrial relations: Meaning, Importance, Scope, Role and Impact on Labour
Laws legislation, Execution, Employer, Trade Unions and Judiciary
e Recommendations of Second National Commission on labour 2002.

Industrial conflicts and its Measures for Prevention and Settlement

e Industrial conflicts: Meaning causes and impact. Strike: Meaning, Types &Legal
aspects. Concept of lockout.

e Measures for prevention and settlement of industrial conflicts-
(a) Conciliation (b) Mediation (c) Arbitration (d) Adjudication.

Collective bargaining and Workers Participation in Management

e Collective bargaining: concept, principles and importance. Collective
bargaining in India.
e Workers participation in management- Meaning, Types with reference to India.

Industrial relations in Public Sector Multi-nationals, and Co-operative Sector

¢ Industrial relations in public sector, multi-nationals, and co-operative Sector.
e Plant level Industrial relations:- standing orders and grievance procedure.
e Work and role of labour welfare officer.
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